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Abstract

The topic of brain drain and brain gain has flourished over the years in China.

Many existing literatures have reviewed the trend on brain drain and its impact

on the economic development of the source countries and the host countries.

This research is to investigate this subject based on the theoretical lens of
'ﬁ"u'man capital. This research adopts the quantitative method, to conduct a
; "survey for three months on 300 Chinese overseas students in Malaysian

un:" .'eI'SIl.ZEe The collected data will be ana!yzed using both SPSS (frequency

and. 'ma':"'PLS software (convergent and discriminat

_.:_ThIS research takes four independent

i - abroad after graduahon by respondents The fmdlngs reveal that social
""'s_upport from the un;versuty in host country and career perception at home and
host country do 1mpact and ;nﬂuence the Chmese students stay abroad, after

their. radoauon The fmphcatlon of the findings is to reverse brain drain, and

for the Chrnese government to improve their education quality and better the
tup between the university and the students. The policies maker like
_l___;-department should enhance the employment environment and help create
_ ':career development prospect for the domestic talents and for potential

returnees.

INT! International University (2013)




Acknowledgement

This MBA project has been achieved with great effort and hard work and
-;:_f_f.'__:s‘-upport of many mind and various materials. It is the result of a long semester
_::'::f;'.:wh:ch included a lot of hard work, patience and motivation. | would not have
been possible to complete this research on time without the support and
burage given by a certain few people.

Flrst of all, my biggest thank is for my supervisor, Dr. Mudiarasan, who is full of
W ‘sd_om, intelligence, and ability. He gives me the initial inspiration and
....:.'t"'c_)n to pursue this topic of this research. He has been unselfish with his
meet me every time when | need help about my thesis. He is always
W;gh____-pas;isﬁ and demonstrated assertiveness to urge me to move forward in

;_'__.thi_:é'_'t{hésis. He just likes a bright light for me and gives me the clear direction on

- ndIy thank to Prof. Dato Ibrhim, Dr. Chin, Dr. Jagdeep and Mrs Yalini and
chérf professors for teaching me the knowledge in the book and their
penenced stories, thus | can complete this research based on the fund of
wiedge they taught me.

Mo eover | would like to thank my friend Pan Qigi, Zhangzhen and my
i __'_e_'s:é:”f.riend who help me hand out questionnaire. | also want to thank me
f'él'llbiw classmates: James, Lv Wenwen, Zhang Zhifang, and so forth, thanks

,.__t_'h'ém for their help when | have some problems, especially on the Smart PLS

software data analyzing. Without their help and approvals | just like a alone

g :"é;bholar cannot finish this challenging work.
Apart from that, | also want thank my families and other friends who have
constantly given encouragement and beer extremely supportive throughout
the course of my studies, such as my dear parents. Thank you all.

Bai Yuna

15" November 2013

INTI International University (2013)




Hl

Declaration by candidate

declare that this research project is of my own effort except for the
info r_nat:én that has been used from various authors that have been cited

_oj'r_di.hgly and ethically.

Bai Yuna

15" November 2013

Tlinternational University (2013)



ntents Table

.......................................................................................................................... |
....................................................................................................... 1]

Declar ion by candidate...........comiiiiiiiiii e H
' LIST. v voevveseeeeses e ssees s ees s e ss sttt eee s nere e re e Vi
....................................................................................................................... VI
FEVIALIONS ettt Vi

12 INTOAUCHION ...ttt e st enra 1
..................................................................................................... 1
.................................................................................................... 1

lem Statement............oo s 2

efinition of Brain Drain ... 2

roblem Statement ...t 2

ReSEArCh QUESHIONS..........coverierieeerericosioee st esees e ess s eees e 4
Search ObJectiVeS ... ..o 4
Significance of the Study ..., 5
....................................................................................................... 7

OPe OF the STUAY ..c.eoeie e e 8

2; LIterature REVIEW........c.c..cocuieeeieeeiceae et en e eee st 9
......................................................................................................... 9

rain - China’s Current Situation.............cccoeovevee i 9

vernment Program on Brain Gain...........cccccevvimiveinnnnsnececceeene, 12

1 Strategy to Strengthen China by Talents............c.c.ccocoomvreererrennns 12

2 GOVErNMENt PrOGraM ......c.vcuemerecevermassninsssssssesesssssesonsssssssessesesenne 13

Y. CONCEPLS OF THEOTY ..ottt 14

MAN Capital TREOMY.......ovecveeteiceee et en e e e 14

D3 FaAMIlY TI ettt 18

5.4 Career POICEPHON ........ceceeeeevereeeeeeeeeesreess s ssesesssseseeessesee e 19
RESEArCH MOTEN.........ceoeeeec et aneee 22

3: Research Methodology........cooovrvuineiereeieeeciee e seeres e 23
"RESEAICH DESION ...ttt eeee s es s 23
3.2 RESEAICH APPIOACK . ...vceereeeeeeeecoeeseeeseeeseeeesee oo oeeessseeseeeeessoeseeeee s 23
BTIME HOMZON ...ttt eer et ese et e 24
:3.4 Validity and Reliability TESES..........cvmmrerrrrmmmnnsisimieinsissiorioresssossessenenenee 25
3.5 Study Population, Unit of Analysis, Sample Selection and Sampling
TECRNIGUES ... 25
3.6 Data ColleCtion METROM .........vveeeeeeeeeererees e eeeeerese e seees s 26
3.7 Measuring Instrument/ Questionnaire Design ............o.cooovvvvvvceeennonnn.., 27

| International University (2013)



.. ..3:8.2 Partial Last Square (PLS) Estimation Technique........cc.cccoocc.. 31
3.8.3 PLS Estimation Approaches ... oeeeeeee e 32

_-__Response RBTE vttt e e e e 36
2 Preliminary & Demographic ANAIYSIS ..........c.....coovveieeeoeerecreneereesereree, 36

essment of Reliability ... 39
sults From PLS Modeling ..o 40

4.1 PLS Quter Model Evaluation .........coeooeeeeoeeeeeee oo, 41
.4.2 Structural (inner) Model EValUatons ............oovvveeevveeoereeoo 45
DOLRESES TESHNG c.vvvvevveeevertrees e sreees e esee s ess e eese e s 46
Discussion, Recommendation, and Conclusion.............ooo...... 49

UCTION ..ottt e s et e st e eee et eeneeaten 49

UIS DISCUSSION ..o 49

.1 Satisfaction with University..........c.cccoocoivinrioneiciniscccecee s 50

1.2 SOCIAN SUPPOIL ..ot eessceee e oo 50
Family Ti@ ..ot e 52
Car@Er PrCOPHON ..........cvveovveece e eseeeseseessseess s es s 53
Intention to Stay Abroad.........cocoviiviciie e 54

cation and Recommendation .............c.oocoviiieeeieeceeeee e, 54
mendation for Future Research...........coococvvecieiicinei o 56
NCIUSION ..o et 57
ESONAI REIECHON ....veoeveeee s eeee e eee e e ee e s et e ee. 59
............................................................................................................ 61
............................................................................................................ 74

1: Table and Figure from SPSS and PLS ..o 74

X 2. QUESHIONNAIIE ...t ee st 79

x 3: Initial Research Paper Proposal..........ccooveeveeeeceeioeoeenn, 83
ppendix 4: MBA Project LOg ........ccovurrimrimeineiesissee s scsoseessseees 100
PPENAIX 5: EtICS FOM .......oooooecevoveeeeeesvereees e sseesesee e 107
PeNdix 6: Consent Letter....... ... 108
PENTIX 72 TUINIIN ¢..covvcove e eeeeres e eese e seee e oo 110

€ fhationai University (2013)



ntefn: tional University (2013)



Vil

nited States

Jnited Kingdom

'-Organization for Economic Co-operation and Development

ti "n_ to Stay Abroad

-ageiVariance Extracte

ta’tisﬁcal Package for Social Science
rtial Least Square

-__tru_c_;tu'fa! Equation Modeling

':_a'fy_sis of Moment Structures

ear Structural RElation

ernational University (2013)



nfroduction

ntroduction

" ng chapter presents an overview of the entire study. It begins by
ackground on the research and its problem definition by highlighting

sues leading to the research. It further outlines the research

apital is one of the many valuable assets for a country and can be the
etitive factor in boosting national resilience. Especially for China,
a_r_gest population resource in the world, has paid great attention
: lents. Apart from enhancing domestic education for talents, the
has tried hard to encourage students to go abroad to do further
na resea ch hoping that they will later successfully return to significantly

te orWards for the development of China.

SCO statistics (News Hodgepodge, 2011) showed that China had
"c'::ountry that has the largest number of students overseas in 20086.
I 0st one Chinese student for every seven overseas students, in the
c qrding to data from the Ministry of Education of China, the average
n m_b'er-"ozf. student that went abroad for studying increased by 23% per year in
th ecent three years. Furthermore, there are 1.42 million oversea Chinese

dents abroad as at the end of 2011, from among the 9.5 billion doing various

;atlc_mal University (2013)



million, which account for only 26.38%, while majority students which

for 73.62% of them do not come back to China (JSJ.edu.cn, 2008).

i i i is a
situation cause serious brain drain of Chinese talents, which not only

ational University (2013)



sconomic and educational cost but also has draconian effects on

many existing literatures that have reviewed the issue of brain drain
p_act of it on the economic development of the source countries and
_".u'ﬁ"tries. (eg:Dodani, LaPorte, 2005; Docquier, Sekkat, 2006).
wever, based on the thorough literature reviews, it is observed that this
'tio'zj’f‘_t’hé inclination by the Chinese students abroad has been researched
a.Qéry limited scale. Only Baruch, Budhwar & Khatri (2007) and Kellogg

€em to have researched on this relative perspective.

nal University (2013)



ding fo' the problem statement, the research is to explore the factors
uené_e the inclination for Chinese national students to stay abroad
raduat:&m. Hence the research questions in this context:

whét‘- extent the relationship between Chinese national students’
n-with university in the host country and their intention to stay
.'e host country after their study?

xtent the relationship between social support to Chinese
atio 'al_-_-students in the host country and their intention to stay back in
_Qst{bd:ur.atry after their study?

"_IXIt:ént the relationship between Chinese national students’
[ - in fhe home country and their intention to stay back in the host
‘after their study?

extent the relationship between Chinese national students’
areer ﬁerception in the host country and their intention to stay back in

ost country after their study?

esearch Objectives

ain objective of this research is to examine the factors that influence the

. gl" University (2013)



can contribute to the academicians and have great significance to
udy on this research area. As there is limited study in this subject, this
arch é_h_ﬁuid lead and encourage scholars to do more and deeper
e "":The findings from this research can assist other academicians doing

>Search on this issue of brain drain especially on those influencing

tional University (201 3)



he H department the inputs that matter to the talents to stay abroad or

ck to China, for HR mangers to take measures to counter the factors so

act high-caliber talents overseas back, and keep them domestically.

University (2013)




so in Australia (News Hodgepodge, 2011; Berkeley, 2012;
012). Most of the talents have the intention to work or are
ese unties because these countries are developed and provide

'can'ditigh for them (high salary, good environment, and good welfare

:he:'sé countries are more attractive for talents compared as
d to Malaysia. Therefore, any research done in these countries will be
b_Or.lileS'aS a study. However due to the author studying in Malaysia, it is
ore practical to do research in this country. This geographic

Malaysia is recognized.
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